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13.1 

13.2 

13.3 

13.4 

13.5 

13.6 

ARTICLE XIII 

HEATLH AND DENT AL INSURANCE 

The Board agrees to maintain in effect an insurance plan for all employees so long as they remain 
on the Merrimack School payroll. A summary of the benefits to be provided under said plan is set 
forth in Article XIII. The Board and/or the Association reserve the right to investigate a change in 
the insurance carrier(s). fn the event the Board or the Association desires to change the insurance 
carrier(s) or the design of the current plans, the Board or Association shall notify in writing the 
other party to discuss the proposed change 

The Board, after consultation with the Association no later than January 1 't of the preceding plan
year, may offer new plan design options during the course of this contract through the same carrier, 
subject to the same premium contributions in Section 13.2. 

The Board and/or Association will lend its resources to facilitate the research of the carrier(s). A 
research committee will be formed in agreement by both the Association and the Board. The 
committee shall make a recommendation and present to both parties any proposed changes to the 
carrier and/or plan designs. Any changes in carrier or plan designs must be approved by both 
parties by March 1st of the contract year. 

The Board will allocate Twenty Thousand Dollars ($20,000.00) per year for the purpose of 
facilitating the research referred to the above. 

The Board agrees to provide hospital-medical insurance coverage. The Board shall pay a 
percentage of the monthly cost of service for either single person, two-person or family hospital
medical insurance plan covering School District employees, or apply the dollar equivalent thereof 
toward other insurance plans offered to employees by the School District. 

The Board agrees to pay: 

85% of the Health Maintenance Organization Plan (HMO) in 2019-2020 
85% of the Health Maintenance Organization Plan (HMO) in 2020-2021 
85% of the Health Maintenance Organization Plan (HMO) in 2021-2022

Teachers may select single, two (2) person, or family coverage. 

An employee must enroll as a member of one of the selections under the provisions of Section 13.3 
above in order to be eligible for benefits or contributions set forth herein. 

The difference between the Board's contribution set forth in Section 13.2 above and the actual cost 
to the Board to provide the coverage selected by an employee under Section 13.3 above will be 
payroll deducted from an appropriate payroll period(s) by the Board 

If a married couple is employed by the School District, then only one (1) spouse shall be eligible 
for the benefits provided in this Section 13.2. The non-enrolled spouse shall be eligible for a lump 
sum payment equal to One Thousand and Five Hundred Dollars ($1,500.00). This payment shall 
take place by December fifteenth ( I 5th) of that school year. 

If a married couple is employed by the School District and both employees are covered by this 
contract, then both employees are eligible for dental benefits as described in Section 13.8. 

10.1 

10.2 

10.3 

ARTICLEX 

GRIEVANCE PROCEDURE 

Definition 
A "grievance" is a claim based upon an event or condition of employment of a teacher or group of 
teachers based upon the interpretation or application of any of the provisions of this Agreement. 
An "aggrieved teacher" is the person or persons making the claim. All time limits in this Article X 
shall mean school days, except under Section 10.8 of this Article. 

Purpose 
The parties acknowledge that it is most desirable for an employee and his/her immediately involved 
supervisor to resolve problems through free and informal communications. Grievances which are 
not satisfactorily settled in an informal way shall be reduced to writing (see Appendix D attached 
hereto) and referred to the following formal grievance procedure. 

Formal Procedure 
The grievance shall state the specific violation or condition with proper reference to the Contract 
Agreement. It shall also set forth names, dates, any other related facts, and the remedy sought, 
which will provide a sound basis for a complete understanding of any such grievance. 

Level A Within three (3) days of receipt of a formal grievance, the building principal, if at grades 
K through 8, or the department head, if at grades 9 through 12, shall meet with the 
aggrieved teacher. Within two (2) days following any such meeting, the principal or 
the department head shall give his/her answer in writing. If the grievance is not settled 
at this level, then it may be referred to Level B within five (5) days of the receipt of an 
answer given at this level. 

Level B Within five (5) days of a grievance being referred at this level, the superintendent, if at 
grades K through 8, or the principal, if at grades 9 through 12, will meet with the 
participants of Level A and examine the facts of the grievance. 

The principal or superintendent shall give his/her answer within five (5) days of any such 
meeting. If the grievance is not settled at this level, then within five (5) days from receipt 
of the answer rendered at this level, the grievance may, in the instance of grades K 
through 8, be referred to Level D. In the instance of grades 9 through 12, the grievance 
may be referred to Level C. 

Level C Within five (5) days of a grievance being referred to this level, the superintendent will 
meet with the participants of Level B and examine the facts of the grievance. The 
superintendent shall give his/her answer within seven (7) days of any such meeting. If 
the grievance is not settled at this level, then within five (5) days from receipt of the 
answer rendered at this level, the grievance may be referred to Level D. 

Level D. If the grievance remains unsettled, then the matter may be referred by the Association to 
arbitration. The parties shall then apply to the American Arbitration Association, or, if 
mutually agreed upon, the New Hampshire Public Employees Labor Relations Board, to 
name an arbitrator under their rules and procedures. No new grounds or evidence shall 
be presented in arbitration that has not been made known to the Board or Association 
prior to the arbitration hearing. 










